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TPestimony to the Joint Committee on Labor and Public Employees, Maveh 5, 2018

Senator Holder-Winficld, Representative Tercyak, and distinguished members of the
Joint Commitiee on Labor and Public Bmployces, We represent the Interests of
Connecticut’s municipal and university police chiefs and we submil to you this testimony
in regards to H.B, 6875,

Proposed FLB. 6875 — An Act Concerning Criminal Records nd
Ewmployment Applications

The Connecticut Police Chiefs Assoclation OPPOSES this proposal as written
and respectfully requests that the drafted language be amended to ailow for an
exception for law enforcement agencies engaged in the hiring process.

The integrity of our police departments is of the utmost importance in ensuring a
police agency in which the public can trust. It is important that a police executive
secking out new police officers yeceive fult disclosure from an applicant early in
the application process. This allows # depariment lo soreen out applicants with an
atrest history, when necessary.

This does not mean that every applicant with any arrest history will be
immediately disqualified, Bu, by requiring immediate disclosure, the employer
and the employee are able {0 work through hising process with full knowledge of

the applican(’s past.

Additionalty, asking an applicant about their criminal history allows for an
assessment of the applicant’s integrity. I the applicant iramediately discloses
past encounters with law enforcement and their arvest history, then the Chief is
able to see that the applicant is forthcoming and perhaps suifable for employment.

The police application process is long and arduous and it s likely that any
criminat arrest wil! be discovered prior to an applicant being hired. However, by
allowing an applicant to keep sceret a prior arest the hiring process will be
undermined thus causing for the inefficient and wasteful use of a background
investigator's time,

Again, we respectfully request for the proposed language {0 be amended io
require law enforcement applicants to fully disclose, upon application, any past
arrest history.




